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ANNOUNCEMENT NUMBER: 17-117AG DATE:  10 February 2017        CLOSING DATE:  6 MARCH 2017 

POSITION TITLE, PARA LINE, MAXIMUM AUTHORIZED MILITARY GRADE AND MOS: 

PHYSICIAN ASSISTANT, PARA/LN: 005/01, CPT/O-3 to MAJ/O4, 65D 

APPOINTMENT FACTORS: OFFICER: X   WARRANT OFFICER:                      ENLISTED:  

 
LOCATION OF POSITION:  

91st CIVIL SUPPORT TEAM (W7ADAA), Bldg M5206, 5636 East McDowell Road, Phoenix, AZ 85008 

AREA OF CONSIDERATION: This position is in the Active Guard and Reserve Force and is open to current members of the Arizona 

National Guard and those eligible to become members in the pay grades of O-3/CPT to O4 /MAJ. Individual selected will receive an 

Active Duty Title 32 Tour with the Arizona Army National Guard.  In order to be considered for this position, applicants must meet 

minimum qualifications as outlined within this announcement. 

 

NOTE:  Selection for this position requires declaration of Arizona state residency at the time of in-processing, and 

maintaining that residency while on AGR status under Title 32, USC.198012 

NOTE:  Applicants must possess a current SECRET security clearance.  

NOTE: Applicants must be 65D qualified.  

 

INSTRUCTIONS FOR APPLYING:  IAW NGR 600-5, paragraph 2-2, the documents listed WILL be submitted “AS 

A MINIMUM”.   If any of the required documents are not reasonably available to you, a brief letter will be submitted 

citing the documents missing with a short explanation necessary to certify the soldier as eligible.  Failure to do so may 

result in a finding of ineligibility and may cause the applicant to lose consideration for this position. 

 

a. NGB Form 34-1 (Application for Active Guard/Reserve (AGR) Position). Ensure that you annotate both 

announcement number and position title on the top of page one, of the application. 

b. AZ ARNG Form 34-1 (13 Feb 98). 

c. AZNG Form 335-4-R (1 Apr 1992). 

d. Most recent Medical Protection System Individual Medical Readiness (IMR) Record accessible through 

Army Knowledge Online AKO. The IMR must be dated within the last 12 months to be valid. 

e. Officer Evaluation Reports (OER) or/ Noncommissioned Officer Evaluation Report (NCOER) as required by 

the position announcement for the past 5 years if applicable. 

f. Certified (validated) copy of Officer Record Brief (ORB) or Enlisted Record Brief (ERB) as appropriate. 

g. Current Retirement Points Accounting Management (RPAM) Statement (NGB Form 23B (Army National 

Guard Retirement Points History Statement)). 

h. DA Photograph in military uniform taken within the last 24 months is required. DA Photographs are valid for 

five years. 

i. DA Form 705 (APFT), encompassing the last 5 years or as applicable (ensure that height and weight are 

annotated). Profiles must be attached if applicable.  

j. Body Fat Worksheet (DA Form 5500-R) if applicable. 

k. All DD Form 214’s or NGB Form 22’s 

l. DD Form 369 (Oct 2011) Police Record Check 
 

USE OF GOVERNMENT RESOURCES TO SEND APPLICATIONS IS PROHIBITED AND WILL NOT BE ACCEPTED BY THE 

HUMAN RESOURCES OFFICE THIS INCLUDES THE USE OF GOVERNMENT FAX MACHINES TO SEND APPLICATIONS, 

FAXING APPLICATIONS FROM GOVERNMENT OR CIVILIAN FAX MACHINES,  OR BY USING THE GOVERNMENT MAIL 

SYSTEM.  ALL APPLICATIONS MUST BE RECEIVED BY THE DATE/TIME SHOWN ON THE FRONT OF THIS 

ANNOUNCEMENT IN PERSON OR BY MAIL. 

** We recommend that you have a member of your unit review your application prior to submission to our office. ** 

http://www.dema.az.gov/


 

POSITION COMPATIBILITY REQUIREMENTS: 

The individual(s) must be a current member or be eligible to become a member of the Arizona (ARMY) National Guard and must meet 

the eligibility requirements to possess the MOS/AOC: 65D 

 

APPOINTMENT REQUIREMENTS: 
1.  Must meet the medical fitness standards for retention per AR 40-501, chapter 3. 

2.  Soldiers must meet the physical requirements of AR 600-9.   

3.  ARNG applicants must be able to serve at least 3 years in AGR status prior to completing 18 years of Active Service or mandatory  

     removal from active service based on age or service (without any extensions) under any prevision of law or regulation as   

     prescribed by current directives.   

4.  AGR soldiers will not be reassigned during the first 36 months of their initial tour except in the event of mobilization, force  

     structure changes, or an exception to policy granted by the AGR program manager. 

5.  Must possess the grade equal to or below that authorized for the AGR duty position. 

6.  Acceptance of an AGR position TERMINATES entitlements to be Selected Reserve Incentive Program (SRIP). 

7.  Permanent Change of Station (PCS expenses may be authorized for this position.  Authorization of payment of PCS expenses will  

     be granted only after a determination is made that PCS is in the best interest of the Arizona Army National Guard and upon  

     availability of funds from the National Guard Bureau. 

8.  Additional qualification requirements are outlined in NGR 600-5, AR 135-18 and other applicable regulations and laws governing  

     the Active Guard/Reserve Program. 

9.   Must not be flagged in SIDPERS for weight, APFT, security violations or pending any adverse actions 

10. Applicants who answer “yes” to questions 8, or 12-17 of section IV, NGB Form 34-1, or have not completed Initial entry training  

     (IET) are ineligible to apply. DD214(s) that have unfavorable remarks to include; unsatisfactory performance, misconduct, dropped   

      from the rolls (DFR), unsuitability/unfitness or in lieu of court-martial (AR 135-18, AR 135-91 Chapter 4,26, AR 135-178 Chapter  

      8,3 and 635-200 Chapter 11) are also ineligible to apply. 

11. Individuals selected for AGR tours that cannot obtain 20 years of Active Federal Service prior to reaching mandatory separation,  

      must complete a statement of understanding acknowledging this fact.  Waiver authority rests with the Human Resource Officer for  

      non-control graded positions and with National Guard Bureau (NGB) for control Graded positions.  

12. The Arizona National Guard, at its sole discretion, reserves the right to pursue waivers, when applicable, IAW AR 135-18, Table  

      2-2 and NGR 600-5, Table 2-1. 

13. Must be able to pass an OSHA HAZMAT Physical Examination. Initial AGR tour is three (3) years upon completion of Civil  

      Support Skills Course (CSSC). Initial AGR tour is contingent upon successful completion of all Duty Occupational Medical  

      Examinations and CSSC. Failure of either requirement will result in selectee being released from the AGR program. 

14. No record of disciplinary action under UCMJ or patterns of behavior which reflect adversely on character or integrity. 

16. Must pass a level A protective suit adaptability test of up to 60 minutes, administered by the CST. 

17. Willing to train with live WMD/NBC agents and participate in Anthrax, Small Pox, and Unit Directed immunization programs. 

18. Must be willing to be on call 24 hours a day/365 days a year. 

19. When on mission cycle or Initial Response Team cycle (IRT), must be within one hour of recall to the unit. 

20. Position requires extensive travel and training away from home station. Over 1200 hours of training beyond MOS and military  

      education schools, of which 382 hours must be completed within the first 12 months.  

 

KNOWLEDGE, SKILLS AND ABILITIES REQUIRED FOR SUCCESSFUL PERFORMANCE IN THIS POSITION 

1. NCCPA Certification 

2. Civil Support Skills Course 

3. IS 100 Introduction to IC 

4. IS 200 ICS Basic 

5. IS 700 NIMS 

6. IS 800 National Response Plan 

7. IS 930 (Emergency Responder Health Monitoring and Surveillance System (ERHMS) 

8. Advanced Burn Life Support 

9. The Difficult Airway course 

10. Aeromedical Physician Assistant 

11. AMEDD CCC 

12. FMCBC 

13. MMCBC 

14. Advance Trauma/ Clinical Training (ATCT) 

15. Applied Radiation Response 1,2,3 

16. BLS/ACLS/PALS 

17. Advance Trauma Life Support 

18. FEMA Recognized Technical Rescue Training (Phx FD TFT 200) 



19. Chemical Warfare Agents/Biological Warfare Agents (CWA/BWA) 

20. Advance HAZMAT Life Support for Responders 

21. Advance HAZMAT Life Support 

22. Minimum of 3 years of clinical experience in Emergency Medicine, Critical Care, Trauma, or CST/WMD practice.  
 

BRIEF JOB DESCRIPTION:   
Officer is serving under dual supervision. Responsible for deploying the WMD Civil Support Team medical management 

capability to potential or actual WMD event. Provides medical management information directly to the Incident Commander about 

hazardous agents. Provides technical information about the causative agent, the associated signs and symptoms, and acceptable 

treatment including curative and palliative measures. Provides information on the scope of the hazard including real or potential side 

effects. Also responsible for providing basic and emergency medical care to WMD Civil Support Team at home station and while 

deployed to an incident site. Manages and conducts the medical surveillance program for the unit.  Ensures medical readiness of all 

team members. Unit Weight Control Manager, Unit Hearing Conservation Manager, Unit Family Care Plan Manager, Unit Safety 

Officer. 

 

Personnel assigned to the Civil Support Team must be able to perform basic HAZMAT Technician duties. This would include; 

a. Wearing personal protective equipment that weighs approximately 50 pounds and carrying monitoring equipment 

averaging 20 pounds, while performing hazardous material technician tasks. 

b. Operating in environments of high noise, poor visibility, and limited mobility at heights; and in enclosed or confined 

spaces.  

c. Making rapid transitions from rest to near-maximal exertion without warm-up periods. 

d. Requiring the member to work for long periods of time, requiring sustained physical activity and intense concentration. 

e. Performing a variety of tasks on slippery, hazardous surfaces. 

f. Wearing fully encapsulated level A suit for at least one hour. 

 

 

 

Selecting Supervisor: LTC Scott Hier           Nominating Official: Col Patricia Wilson  


